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Dr. Andreja Wirz 

E-Mail andreja@selfleadership.training 

Marital satus Married, 3 children 

Date of birth 02.02.1982 

Website www.selfleadership.training 

Professional experience 

2017 to date Executive & Leadership Coach, Trainer/Facilitator for self-leadership and resilience 

2015 to date Lecturer for personnel development (trainings, assessment centers, self-leadership) at 

the department for Work & Organizational Psychology (University of Zurich) 

2013 to date Expert for stress management at the Swiss Accident Insurance Fund 

2011 - 2017 Assessor in assessment centers for personnel selection and development 

 Expert for the certification of assessment providers 

2008 - 2014 Research assistant (doctoral student & PostDoc) at the department for Work & 

Organizational Psychology (University of Zurich) 

 Lecturer for personnel development 

 Project lead in research projects aimed at investigating the validity of assessment centers 

 Development and implementation of instruments for performance measurement and of 

assessment centers 

 Data analysis and presentation of research results at European and International 

conferences and in scientific papers  

 Managing and leading research fellows and students in research projects and in writing 

scientific papers (BSc- and MSc-Thesis) 

2007 Collaboration in diverse HR projects (strategic competence management, employee 

survey, talent development, assessment of managing directors)  

2005 - 2007 Personnel placement 

Aus- und Weiterbildung 

2019 Accreditation as Associate Certified Coach (ACC) by the International Coach Federation 

(ICF) 

2016 - 2018 Certification as Co-Active Coach (CPCC) 

2008 - 2012 Doctorate (Ph.D.) at the department for Work & Organizational Psychology (University of 

Zurich) 

2008 - 2010 Didactical training 

2002 – 2008 Studies of Psychology and Business Administration (University of Zurich) 
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